
Start the week by scanning 
the “Leadership Connection” 
group in the Yammer 
network. Get to know key 
initiatives, challenges, and 
opportunities across the 
organization. Like a few 
posts that resonate.

Respond to a question 
posted by the CEO 
on opportunities to 
increase customer 
satisfaction. Provide 
example of an initiative that worked at a 
local subsidiary.
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Leadership Connection
Week in the life of an employee

Fr
id

ay

Learn about key takeaways 
from leadership meeting and 
direction for the company. 
Provide feedback on positive 
and negative impact of similar 
initiatives in the past.
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Participate on a live 
broadcast of the 
employee townhall on 
Yammer. Ask questions 
on live Yammer feed 
and participate in the 
discussion.

Search “Leadership Connection” group in the 
Yammer networks to locate where employees are 
volunteering to help with various hurricane relief 
efforts. Look up #dayofservice and use this 
information for a presentation about 
positive impact employees can 
have on society.

Post a question on Yammer regarding a new 
HR policy for extended maternity leave and ask 
leadership’s thoughts on including new fathers.  
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Accept invitation to join the virtual team of employees 
focused on the customer satisfaction initiative.
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Respond to employee 
townhall poll on Yammer. 
Ask questions on the new 
operating model. Share to 
“Operation Quality Champs” 
Yammer group.
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#dayofservice


