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About AvePoint: Corporate Overview

is headquartered and maintains its principal 

operational center in Jersey City, NJ, with approximately 1,500 

employees across five continents.
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Today’s Agenda
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Disclaimer

Teams and some features of Teams are not 

yet available in all US Government tenants.

That doesn’t mean you can’t be 

planning and PoC-ing today. 

Get an Enterprise E3 trial.
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Keeping track of what is/isn’t in GCC:

GCC
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc

GCC High
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc-high

GCC DoD
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-dod

https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc-high
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-dod
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What do YOU need?

This Photo by Unknown Author is licensed under CC BY-SA

http://frankensteinlessons.wikispaces.com/Questions+to+consider
https://creativecommons.org/licenses/by-sa/3.0/
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Today’s Agenda



Understanding Office 365Groups

The foundation of Microsoft Teams



WHO you’re collaborating 

with…

Send and 

receive emails

Chats and 

conversations

Share Files

Plan meetings 

and events

Track tasks

Social engagement

HOW you are 

collaborating…

The “job to be done”



So a 
Microsoft 
Team is really 
just…

Who work together 
as a group or team

With “appropriate” 
transparency

Equipped with tools 
to help them 
collaborate

Internally and 
externally

A defined 
collection 
of people



A “defined group 
of people”…

• A “Group” object in Azure 
Active Directory

• Can contain only USERS, not 
other groups

• Multiple “entry points” to 
create

• Microsoft’s preference is “self-
service”

• Simple roles–

• “Owners” and “Members”



“Appropriate” 
transparency…

• “Private” Groups allow access 
and edits only to members and 
owners

• “Public” Groups allow access 
and edits to EVERYONE in the 
organization

• Privacy can be changed later

• Groups can be “unlisted” so 
even their names are not visible 
to non-members



Collaborating 
internally and 
externally

As with SharePoint and 
OneDrive, organizations 
can enable external 
access to Groups

External user invitations 
can be centrally managed 
by admins or available to 
Group owners



Collaborating 
internally and 
externally

• As with SharePoint and 
OneDrive, organizations can 
enable external access to Groups

• External user invitations can 
be centrally managed by admins 
or available to Group owners



Equipped with 
tools…

• This is where it gets 
complicated…
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Different groups have different needs

Co-Authoring Content

Chat-based Workspace

Sites & Content Management

Enterprise Social

Mail & Calendar

Voice, Video & Meetings
Wasted Time
Context switching between different apps drains 

attention and time

Shadow IT 
Incomplete toolset can lead to 

inconsistent security, compliance and risk

Siloed Apps 
Friction across applications – multiple logins, 

difficulty sharing and discovering information



Manage your time & communications
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“Flavors” of Office 365 Groups

“Team” “Yammer

Connected”

“Outlook” 

Group

Not currently in GCC environments
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icsh.pt/O365groups
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What all the flavors have in common…

SharePoint stores the files for collab and compliance
Leverage all SharePoint’s doc management functionality

Protection, compliance, DLP 

Exchange mailbox stores the conversations for 

compliance
Conversations spool to Exchange for retention, hold and eDiscovery

Additional Office 365 services support the group
Planner for task management

Stream for video sharing 

…



Collaborating in Microsoft Teams

Transforming team collaboration
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Microsoft 

Teams

Office 

applications

Content 

and 

authoring 

Chats, Calls 

& Meetings

Bots and 

Connectors 

Everyday 

Apps and 

Services

People

Microsoft Teams – The Hub for Teamwork



Working better and smarter with Teams 

Everyone in the know
Communicate in the moment with 

team chats, calls and meetings

A complete 

meeting experience
Easily plan, prep, and follow up to 

any meeting

Enterprise-grade voice 

and video
Experience higher quality communication 

on new Skype infrastructure

Single workspace, 

tailored for you
Customize your workspace 

to meet your team’s needs

Fully integrated
Access files, chat, and presence                  

without leaving the workspace

Cross-device support
Switch among devices and 

connect to meeting rooms



©AvePoint, Inc. All rights reserved. Confidential and proprietary information of AvePoint, Inc. 

Communicate
through chat, meetings & calls

Collaborate
with deeply integrated Office 365 apps

Customize & extend
with Office 365 apps, 3rd party apps, 

processes, and devices 

Work with confidence
enterprise level security, compliance, 

and manageability

Microsoft Teams



©AvePoint, Inc. All rights reserved. Confidential and proprietary information of AvePoint, Inc. 

“Conversations” are at the heart of Team collaboration

• Follow/unfollow channel to be 

notified of all activity

• @Mention people or the Team 

to alert them to your message 

regardless of their follow status

• Only users that have favorited a 

channel get notified if you 

@Mention the Channel itself
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The basic shape of a Team

Team

Channel 1

Tab 1 

(Conversations)
Tab 2 (Files) Tab 3 (SP Page)

Channel 2 …

Tab 1 

(Conversations)
Tab 2 (Files) Tab 3 (Notes) Tab 4 (an app)

SECURITY boundary

• Team (Group) membership

COMMUNICATION boundary

• “Follow” (notifications)
COMMUNICATION boundary

• “Follow” (notifications)

Resources to support the Channel Resources to support the Channel
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The structure of a real-life Team
The TEAM The Team’s CHANNELS Channel TABS



DEMO: 
Microsoft Teams in the wild…
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Helping email addicts adjust to Teams…

Your email…
• Forces YOU to separate your 

inbound communication

• Requires YOU to configure complex 

rules to ensure relevant information 

is surfaced and noise is reduced

• Notifies you on ALL new messages

• EVERY message goes into a 

recipient’s mailbox

A team…
• AUTOMATICALY separates your 

inbound communication into 

Channels

• Let’s you TUNE IN to what you care 

about and tune out what you don’t

• Notifies you only for messages you 

EXPLICITLY care about

• @mentions allow you to poke 

recipients only when relevant
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Building traction

• Set ground rules and 

stick to them

• Develop a community 

of practice

• Find pain points and 

relieve them

• Garner & communicate 

executive support

• Communicate success 

stories

• Grab onto & promote 

the other major tools
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Instant wins

• No more mistaken 

reply-alls

• You can edit a Teams 

message

• No more “okay, got it” 

responses

• Much less jumping 

between apps (see 

tabs & connectors)

• Jumping across 

devices is so smooth

• It’s, uh, “free”

Read more: jum.to/Teams8Things
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Split Outlook from Teams at first

Read more: jum.to/OutlookTeams
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Be a good Teams user!
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The Teams Etiquette Guide

is available at

jum.to/TeamsEtiquette
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Free support is included
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Free support is included



Understanding Teams Architecture

IA and structure of Microsoft Teams
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Discussion….

Do I need a new Team?

Understanding the Teams vs. Channels 

question…

This Photo by Unknown Author is licensed under CC BY-SA

http://talk.maemo.org/showthread.php?t=88070
https://creativecommons.org/licenses/by-sa/3.0/
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Remember the structure of Teams…

Team

Channel 1

Tab 1 

(Conversations)
Tab 2 (Files) Tab 3 (SP Page)

Channel 2 …

Tab 1 

(Conversations)
Tab 2 (Files) Tab 3 (Notes) Tab 4 (an app)

SECURITY boundary

• Team (Group) membership

COMMUNICATION boundary

• “Follow” (notifications)
COMMUNICATION boundary

• “Follow” (notifications)

Resources to support the Channel Resources to support the Channel
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Understanding the SharePoint and Teams relationship
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Connected lists wherever you need them

Your lists one tab away in Teams
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The Difference between TEAMS and CHATS

Team Conversations
• Visible to all Team members/owners

• Uploaded files go into the 

SharePoint folder for the Channel

• Conversation history goes into the 

Team mailbox for compliance needs 

(hidden)

• Notifications will be sent to those 

following the Channel + those who 

are @mentioned

Chats
• Visible only to those in the chat

• Uploaded files go into the 

OneDrive of the poster and are 

shared with current chat 

participants automatically

• Chat history goes into the 

participants mailboxes for 

compliance needs (hidden)

• Notifications will be sent to 

participants



Where’s the 
Channel 
conversation 
history?



Where are my 
MS Teams 
channel files?



Where is my 
MS Teams 
Notebook?



What about the 
MS Teams 
Wiki?



Balancing collaboration and Control…

Right-sizing governance for Microsoft Teams



What we’re trying to avoid…
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What’s the goal of good O365 governance?
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How do you know where to park?
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Benefits of well governed implementation…

Administrative efficiency

Accurate cataloging & monitoring of adoption, usage and governance attributes for collaboration workspaces

Provable compliance with internal and external policies and regulatory requirements

Repeatable and consistent service delivery
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Where does AvePoint fit in an IT governance model

IT Governance
(Broad, organization-wide)

Operational Governance
(Application-specific, aligns with IT 

Governance goals)

Workspace 

Provisioning

Ongoing 

Management/ 

Enforcement

Lifecycle and 

EOL for 

Workspaces

Data Governance
(Content-specific, aligns with IT Governance goals)

Retention/

Expiration

Records Mgmt Classification DLP



Teams clients

Teams Services Skype Infrastructure

Office 365 platform 

and services

Azure

Teams and Skype for Business 

Admin Tools

Controls for managing 

communications and Teams specific 

features

M365 and Azure AD Admin 

Tools

Controls for Groups, 

Identity, Licenses, Access

Security & Compliance 

Admin Tools

Controls for managing 

Security & Compliance 

across M365



https://admin.teams.microsoft.com/

https://admin.teams.microsoft.com/
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How are Teams 

requested, approved 

and created

For collaborative workspaces, customers want to govern:

Common “service delivery” concerns

Provisioning

How are availability, 

compliance and 

changes over time are 

managed

Management

How do I 

retain/expire/dispose of 

Teams as appropriate

Lifecycle
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Consideration 1

• Sprawl

• Duplication

• Appropriateness

• Convention

• Cataloging

How Teams are 

Born
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Microsoft native tooling to help govern Teams provisioning…

Restricting self-service 

creation
Can restrict creation to select group of users

Set group visibility
Options for public/private, hidden 

membership/group

“Classification”
Set one “classification” per group and have it 

displayed on Group page

Usage Guidelines
Link to acceptable use policy etc.

Dynamic Membership
Set group membership by AAD attribute

Naming rules
Prefix/Suffix, blocked words

https://blogs.office.com/en-us/2017/04/06/whats-new-in-office-365-groups-for-april-2017

https://blogs.office.com/en-us/2017/04/06/whats-new-in-office-365-groups-for-april-2017
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You CAN limit who can create Groups- affects all Group flavors
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Teams- User with self-serve permission
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Teams- User without self-serve permission



©AvePoint, Inc. All rights reserved. Confidential and proprietary information of AvePoint, Inc. 

But don’t repeat the mistakes of the past…



Managed Self-Service 
and “Create and Chase”…
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When considering native self-service…

Impact on user experience and business agility

Desire/need to mandate options and settings

What can/can’t be adjusted afterwards

You should be thinking about:
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You have a little
control of the 
self-service 
“Create Team” 
request form
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Classification and Privacy…
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Private or Public- What’s the impact?
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Understanding “Public” content visibility
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Group “Classification”
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Understanding Classification- Today

Can be applied to Sites and Groups
Set at “container’ level where Labels are at item level for docs and emails

Currently requires application via PowerShell
PowerShell used by an admin to create and apply classifications

Can be selected by user if self-service site collection provisioning is enabled in SharePoint

Microsoft signaling same for O365 Groups in future

Does not drive any action currently
Currently no impact on retention or expiration







Other Policy Driven
management controls?



Other Options for 
Naming Policies?
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“AzureADDirectorySetting” Template
No settings objects by default

Use Group.Unified template
https://docs.microsoft.com/en-us/azure/active-directory/active-directory-accessmanagement-groups-settings-cmdlets

https://docs.microsoft.com/en-us/azure/active-directory/active-directory-accessmanagement-groups-settings-cmdlets
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Using the native “naming policy” for Teams and Groups…

Limited Prefix/Suffix options

▪ Fixed text

▪ AAD properties of the 

requestor

▪ Dept, Company, Office, 

State/Province, 

Country/Region, Title

Requires clean AAD

▪ AAD properties must be 

current and complete

“Blocked” words

▪ MSFT list

▪ “Custom list”



©AvePoint, Inc. All rights reserved. Confidential and proprietary information of AvePoint, Inc. 

Using the native “Dynamic Membership” for Teams and 
Groups…

Based on AAD Attributes

▪ AAD properties drive 

membership

▪ Not based on Security 

Group Membership

Requires clean AAD

▪ AAD properties must be 

current and complete



Dynamic Membership 
Alternatives?
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Also consider…

Collect additional details for Teams
Metadata (division, location, purpose, sensitivity) will be useful later

“Fully managed” self service
Keep agility AND control with full control over all request options

“Create and Chase” approach
Automate discovery of new Teams and chase for details and responsibility

Additional PROVISIONING ideas from the field
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Considerations 2

• Monitor for Group Usage 
and Adoption

• Ensure users aren’t doing 
what they shouldn’t

• Quota enforcement

• You’re old friend hasn’t 
gone anywhere…

Ongoing 

Operations
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Your old friend still needs to be dealt with…







“Workload” Admin

“All Teams” scope

We’re not quite there yet
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Also consider…

“Landscape reporting” for O365 workspaces
Centralized reporting of assets, their metadata, status, ownership and compliance

Periodic “recertification” of key attributes
Ensure your landscape reporting stays accurate and complete

Proactive monitoring for policy compliance
Automate alerts with notification/remediation when governance policies are violated

Additional MANAGEMENT ideas from the field
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Consideration 3

• How do I know when a 

Group should be expired

• How do I get rid of it “safely”

• How do I make sure 

information management 

policies are enforced?

2.

Retention, 

Expiration and 

Disposition



“Soft Delete” allows whole-hog recovery of 
deleted O365 Groups
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Team/Group expiration is… HERE!
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What about retention of content within the 
Teams/Groups/Sites?

O365 “Advanced Data Governance” can handle retention/expiration

Retention policies at the 

“Container” level

Retention Labels at the 

folder or item level
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Using Retention Policies for Teams
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Understanding  O365 “Retention Labels”



Applying Retention 
by Policy…
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Understanding “archived” Teams 
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Also consider…

Duration AND activity-driven lifecycle 
Clear out abandoned Teams quickly to reduce confusion

“Managed” de-provisioning
Multi-stage, approval-driven workflows for defensible deletion

Automated deployment of ADG features
Invoke retention policies and labels appropriate for the workspace

Additional LIFECYCLE ideas from the field
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What are the licensing requirements for all AAD-
related controls we’ve discussed?

View the details here:
https://support.office.com/en-us/article/Learn-about-Office-365-Groups-b565caa1-5c40-40ef-9915-

60fdb2d97fa2#ID0EAADAAA=Feature_availability_and_licensing&ID0EAACAAA=Features_&_Licensing%C

2%A0

https://support.office.com/en-us/article/Learn-about-Office-365-Groups-b565caa1-5c40-40ef-9915-60fdb2d97fa2#ID0EAADAAA=Feature_availability_and_licensing&ID0EAACAAA=Features_&_Licensing%C2%A0
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What are the licensing requirements for all 
Security/Compliance controls we’ve discussed?

View the details here:
https://docs.microsoft.com/en-us/office365/servicedescriptions/office-365-platform-service-

description/office-365-securitycompliance-center

https://docs.microsoft.com/en-us/office365/servicedescriptions/office-365-platform-service-description/office-365-securitycompliance-center


What if I need More Control?

AvePoint solutions to enhance and extend Teams governance
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Extending managed provisioning with AvePoint…

PROVISIONING

Repeatable & 

Consistent

Admin 

Efficiency

Catalog 

Governance Attributes

Provable 

Compliance
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Flexible Provisioning
• Fully Managed Self-service provisioning services 

for Sites, Groups, MS Teams, Lists, Libraries

• Support Native Self-Service with “Auto Import” to 

bring new Groups/Teams/Sites under 

management

• Collect owner, metadata, classification and 

business importance

• Approval and logging of requests

• Alternative naming and membership options for 

more flexibility

• Orchestrated application of policy-driven native 

O365 and AvePoint controls

• Deployment of “business templates” or 

“patterns” (content and customizations)

• Deploy, update and track where patterns are 

deployed

Ongoing Enforcement
• Apply proactive monitoring/enforcement of 

permissions and configuration policies

What does AvePoint offer for managed 
provisioning?
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Extending ongoing management and compliance 
with AvePoint…

ONGOING MANAGEMENT & COMPLIANCE

Repeatable & 

Consistent

Admin 

Efficiency

Catalog 

Governance Attributes

Provable 

Compliance
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Business Continuity and 

Compliant Retention

• Granular backup/recovery O365 

sites, groups, Project Online, 

Dynamics 365, Salesforce

• Own your own backup data

• Unlimited retention and scope

Policy Enforcement

• Proactive monitoring/enforcement of 

permissions and configuration policies

Powerful Reporting

• Publishable reports for permission 

changes and user activity for 

consumption by data owners

Change Management for 

Workspaces

• Site/Group/Team settings and 

membership change requests

• Auditable and automated 

recertification of classification/

metadata and ownership

• Cataloging of all workspaces mapped 

to department/division/purpose/

importance

Content Compliance and 

Protection

• Ensure content lives where it 

belongs and prevent exposure of 

sensitive information

• Apply appropriate controls to

sensitive information (redact/encrypt, 

quarantine, etc.)

• Rich reporting for PII/PHI and sensitive 

content across many data repositories

• Incident management workflow for 

detected violations

How does AvePoint enable ongoing 
management and compliance?
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Extending Information lifecycle with AvePoint…

RETENTION, EXPIRATION, & DISPOSAL

Repeatable & 

Consistent

Admin 

Efficiency

Provable 

Compliance
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Fully Governed EOL Scenarios
• Lifecycle triggers for detecting when Groups, 

Teams and Sites are no longer relevant

• Formal “renewal” processes for data owners to 

request continued access

• Flexible end-of-life workflows and actions for sites, 

groups and Teams

Hybrid Electronic Records Scenarios
• Centralized definition of classification and 

taxonomy (“terms”) for documents and items

• Records Manager reports for term usage, expired 

content and destruction/disposal

• Retention/expiration criteria for documents and items 

based on complex business rules

• Flexible archiving, export and disposal options for 

compliance with various records-management 

approaches (VERS, NARA*, Autonomy, SharePoint 

Records Center, etc.)  

Auto-classification and Protection for 

User Content
• Automated classification of documents and items 

based on content

How does AvePoint enable information lifecycle 
management?



Establish Sustainable Adoption Plan 





Adoption challenges

SaaS productivity platform move is “lift and 

shift” and no new value is delivered

Organizations are ill-prepared to deliver 

continuous change provided by SaaS 

productivity platform

Lack of “digital dexterity” investment such as 

mobile first programs

* Maximize the Value of Office 365 by Making it Part of a Digital Dexterity Program

https://www.gartner.com/document/3880120?toggle=1&ref=ddisp
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Why training alone doesn’t work



©AvePoint, Inc. All rights reserved. Confidential and proprietary information of AvePoint, Inc. 

Goal: Drive Sustainable Adoption
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Sustainable Adoption ObjectivesSustainable Adoption Objectives

• Minimize the negative impact of 
making technology changes

• Promote the consistent adoption 
of Microsoft Teams

• Provide users with the resources 
they need to be successful



How do you create a
sustainable adoption 
plan?

   

  

  

  

 

 
 
   

   
 
 
  
  

          

     

     

        

      

     

        

    

    

        

    

        

    

* Diffusion of Innovations by Everett Rogers

https://en.wikipedia.org/wiki/Diffusion_of_innovations
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Specify rules of engagement

Focus on business scenarios or initiatives

Enforce & automate governanceStep 1: 
Make it easy to 
do the right thing
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Example: Make meetings better



Engineering, Research & Development Operations, Manufacturing & Logistics Sales, Marketing, PR & Communications

HR & Legal Services Accounting, Finance & Procurement Administration

Share best practices across geographies

Gather & process forms from employees

Improve and monitor business processes

Pull data and build financial reports

Align Sales and Marketing teams

Organize teams and manage calendars 

Example: Focus on Business Scenarios



Example: Govern Self-Service
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Highlight financial benefits

Demonstrate better transparency

Expedite organizational agility
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Example: Global team collaboration
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Step 3: Ensure quick wins

Enable mobility

Provide a one-stop shop

A day in the life



Example: Real time translation



Example: Mobile Access



Example: 
A Day in the Life
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Step 4: Develop Contextual Learning

Use case driven

On-demand

Always have a call to action
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Example: Microsoft Teams for Sales



Example: On-Demand Learning

Video Training: What is Microsoft Teams?

https://support.office.com/en-us/article/video-what-is-microsoft-teams-422bf3aa-9ae8-46f1-83a2-e65720e1a34d?wt.mc_id=otc_microsoft_teams


©AvePoint, Inc. All rights reserved. Confidential and proprietary information of AvePoint, Inc. 

Example: Move email addicts to Teams

Your email…
• Forces YOU to separate your 

inbound communication

• Requires YOU to configure complex 

rules to ensure relevant information 

is surfaced and noise is reduced

• Notifies you on ALL new messages

• EVERY message goes into a 

recipient’s mailbox

A team…
• AUTOMATICALY separates your 

inbound communication into 

Channels

• Let’s you TUNE IN to what you care 

about and tune out what you don’t

• Notifies you only for messages you 

EXPLICITLY care about

• @mentions allow you to poke 

recipients only when relevant
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Step 5: Create Your 90 Day Plan

Identify specific use cases

Conduct pilot

Launch company wide
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Example: Identify Business Use Case 
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Example: Business Scenarios

Outlook e-mail

Skype for Business

Microsoft Teams

Groups in Outlook

OneDrive for Business

Yammer

SharePoint Sites

Ideation

Formalized project

Refines solution

Presentation 

of solution

Archival

Feedback from SMEs

Creates a document

Skype call with colleague

Creates a Group and shares document

Collaborates with team

Harvests knowledge

Finalizes result

Shares result

Persistent

Storage

Project Collaboration Proposal Development
© Copyright Avanade 2016



Example: Business Use Case
Employee Onboarding

Bring new employees into the department’s team from day one and provide
a real-time resource of information. Help new employees get up to speed as
quickly as possible.

Issue

We currently have a formal onboarding process to inform new employees of
processes and resources, however there are limited opportunities to educate
them about our departmental culture and create a sense of inclusiveness.

Solution

Bring employees onto Microsoft Teams on their first day at the organization.
By creating early adoption, employees are more likely to participate in
conversations – and do so more frequently - and will be more informed at an
early stage in their tenure. Employees will also be able to see conversations
that happened prior to their start date, to speed up their awareness.

Benefits 

• Increase adoption

• Convey department culture and benefits 
to employees early on

• Live FAQs for new employees

• Historically searchable

Success Metrics

• Use of  Microsoft Teams by new 
employees

• Employee survey response after 90 days

Owner & Timeline

• HR team and Departmental Managers

• Before Summer 2019 hiring season
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Example: 90 Day Plan

Month 2Month 1 Month 3

• Identify 3 use cases for Teams 

• Engage leadership and secure 

buy-in

• Develop rules of engagement 

and how-to resources

• Engage 3 departments/groups  

to pilot Teams use cases

• Identify what works and what 

doesn’t with use cases then 

modify

• Configure Teams to support use 

cases for company wide 

deployment

• Launch use cases company wide

• Encourage leadership to 

consistently promote and adopt 

the use cases

• Showcase and highlight wins of 

adopting Teams
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Drive Adoption Success
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IT Can You Handle This?
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Engage Key Business Groups
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Facilitate Governed Empowerment
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Establish Scalable Support



Month 1: 
Key Activities

Get stakeholder consensus

Identify low hanging fruits

Conduct proof of concept



Launch Teams pilot across 3 

departments/groups

Establish help desk / support 

strategy + resources

Identify success metrics



Launch organization wide

Ensure leadership is engaged

Showcase wins



Ensure 
sustainable 
adoption

Consistently gather feedback

Regular learning activities

Introduce relevant new features
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Measure Success

Business 

Use Case

How did Microsoft 

Teams  help?

What was 

achieved?
How is it measured?

Team 

Collaboration

Streamlined 

collaboration across 

regional teams to 

execute go-to-market 

strategy.

Increasing global spread 

of business.

15% improvement in 

increasing number of 

successful innovations for 

new products or services.

Employee

Engagement

Find experts and 

information fast.

Time saved in searching 

for assistance with 

marketing training 

resrouces

30% improvement in 

access to departmental 

experts and knowledge.

Achieve real business relevance by measuring your 

outcomes in terms of ROI. Use Microsoft Teams 

engagement data to support your findings.
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What We 

Covered

Modern Workplace Today

Why Microsoft Teams? 

Right Sizing Governance

Establish Sustainable Adoption Plan

Drive Adoption Success
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AvePoint Cloud Governance

https://www.avepoint.com/products/cloud/office-365-governance


Washington, D.C. | June 12-13, 2019



Gracias

Merci



Discussion and Q&A
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Keep up on what’s coming in Teams

https://www.microsoft.com/en-us/microsoft-365/roadmap?rtc=1#abc&filters=Microsoft%20Teams

https://www.microsoft.com/en-us/microsoft-365/roadmap?rtc=1#abc&filters=Microsoft%20Teams
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Keeping track of what is/isn’t in GCC:

GCC
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc

GCC High
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc-high

GCC DoD
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-dod

https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-gcc-high
https://docs.microsoft.com/en-us/MicrosoftTeams/plan-for-government-dod
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Where next? https://www.avepoint.com/resources

https://www.avepoint.com/resources


Gracias

Merci



www.AvePoint.com

Sales@AvePoint.com | +1 800.661.6588 



Unleash the Power of You


